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The headteacher should access and review occurrences of bullying recorded on a regular basis and acton
any concerns. Discussion of this should be built into the monthly staff team meetings.

Maintaining a High Anti-Bullying profile

All new staff read and understand the Anti-bullying policy

All staff are encouraged to maintain a high level of vigilance around the likelihood of bullying taking
place and to challenge and report all incidents

Staff training is undertaken on a regular basis

Opportunities are given for staff to discuss concerns during regular staff meetings

Opportunities to discuss possible issues of bullying with schools, young people, parents/carers and
referring agencies are encouraged at all times

The headteacher analyse behaviour records relating to bullying, discuss with the staff team monthly.

Links to other policies

Behaviour Policy

E-Safety Policy

Safeguarding — Child Protection Policy

Safeguarding — Staff Code of Conduct

Client Complaints Procedure
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There is no ‘hierarchy’ of bullying — all forms of bullying should be taken equally seriously and dealt with
appropriately.

Early signs of bullying

Although the definition of bullying refers to the repetition of bullying behaviour over time, it is crucial to
recognise, challenge and record all single incidents of bullying behaviour, including where a young person
makes malicious, derogatory, prejudice-based or discriminatory remarks about another person. This allows
bullying behaviour to be nipped in the bud. Where young people do not respond to early sanctions or
interventions and bullying behaviour is repeated, staff can quickly recognise and respond to emerging
patterns of behaviour.

All such incidents should be recorded and reported (for both the perpetrator and the victim) along with the
sanctions imposed and interventions put in place. Logs must indicate (using the appropriate tick boxes)
that the behaviour being recorded is ‘bullying’ and specify its ‘type’. This allows for effective monitoring and
analysis of bullying or potential early signs of bullying.

Identifying where bullying can occur

At Shropshire Adventures Academy, there is constant supervision of young people, and staff must be
vigilant in identifying and dealing with any incidents of bullying as they occur. The school has the right to
regulate the behaviours of young people (as far is reasonable) when they are off the school site, so staff
are empowered to impose sanctions for inappropriate behaviour that takes place on the way to or from the
centre, or in the case of bullying, over the internet or phone.

Both boys and girls bully others. Young people who bully others can come from any kind of family,
regardless of social class or cultural background. Any young person can be bullied and certain factors can
make bullying more likely:

Lacking close friends at school

Being shy

An over-protective family environment

Being from a different racial or ethnic group to the majority
Being different in some obvious respect (e.9. stammering)

Having Special Educational Needs or a disability.
Behaving inappropriately, intruding or being an ‘nuisance’
Possessing expensive accessories such as mobile phones or computer games

As well as maintaining a high level of vigilance during the supervision of young person, staff who suspect
that bullying is taking place outside of these times or online, should bring any concerns to the weekly staff

meeting.

Although the primary purpose of this policy is to protect and defend the young people who come to
Shropshire Adventures Academy, it is important to note that bullying can take place not only between
pupils, but also between pupils and staff, parents and staff, or between staff.

Effects of bullying
Page 3 of 5
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